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Alcohol and Drugs Policy

This policy applies to all Essex International Jamboree staff, leaders, participants and
contractors.

Essex International Jamboree is committed to promoting a sensible attitude towards
alcohol by all adults at the jamboree and seeks to provide a safe work environment
that is free from the effects of alcohol and drug abuse/misuse. The Jamboree
acknowledges that the majority of drinkers enjoy alcohol without experiencing
problems.

Under no circumstances should unlawfully obtained, non-prescription drugs be brought
or consumed on site.

It is not the intention of this policy to define ‘sensible drinking’ or ‘alcohol misuse’ as
these terms are often interpreted differently, however, for guidance only, the
government advises that both men and women should not regularly drink more than 14
units per week

Alcohol consumption in front of the young people must be in accordance with:
The Scout Association’s fact sheet on alcohol and Girlguiding’s A Safe Space document.

Our collective responsibility for each other

If a anyone is concerned, or is made aware that an any individual at ElJ is experiencing
difficulties with alcohol or drug abuse, they should encourage the individual to
articulate the problem and seek help from the Welfare Team.

At ElJ, Everyone needs to be aware that drinking alcohol might affect an individual's
ability to carry out their duties or participation in activities over time.
For example:
e If someone drinks excessively off duty, they may not be fit to carry out their
duties or participate in activities the following morning.

e We need to consider the cultural and religious observances or needs of those
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https://cms.scouts.org.uk/media/6744/scouting-and-alcohol-green-card.pdf
https://www.girlguiding.org.uk/globalassets/docs-and-resources/safeguarding-and-risk/a-safe-space-pocket-guide-2023.pdf
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e under 18s must NOT Adrink atconot undaer any circumstances.

» There must be the correct ratio of adults responsible for young people at all
times.

» If you are responsible for young people you must not drink alcohol.

« If you are not directly responsible for young people, and you do drink alcohol,
you should still follow the guidance provided by the Yellow Card (Scouting) or
Safe Space (Girguiding).

« If you are drinking when ‘off duty’, you should consider how alcohol may affect
your ability to carry out your duties when back on duty.

« Young people must know who is responsible for them at all times.

Procedures
Alcohol at the Jamboree

Participants including all staff members whose work includes driving or operating
machinery, undertaking/providing any activity for the participants must not consume
alcohol at lunch breaks, before coming to ‘work’ or at any time which means that it
affects their ability to carry out their jamboree role or puts their own or other
participants' health and safety at risk.

If a manager/leader is concerned about any adult’s ability as a result of known or
suspected alcohol consumption, the manager/leader should discuss this with the
Welfare Team Lead initially.

Drugs

If a manager/leader suspects that an adults’ ability is impaired due to consumption of
‘legal highs’ or unlawfully obtained, non-prescription drugs, or a psychoactive
substance (e.g. nos/laughing gas) the manager must discuss this with the Head of
Welfare or Safeguarding at the Jamboree. An investigation will be undertaken to
determine the facts and the appropriate course of action to be taken. This may include
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It is the responsibility of all adults undertaking staff work or activities to make their
Department Manager/Subcamp Leader aware of any drugs that have been legally
prescribed that may impair their judgement or performance. This can then be
considered in the risk assessments.

All adults should have an awareness of the available nicotine alternatives that young
people may have gained access to. These can be extremely potent, and should be
confiscated and reported to the subcamp team to enable appropriate follow up by
welfare and safeguarding, to ascertain the source and provide support.
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